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Minutes of the Stated Spring Meeting of the Presbytery of Utah 
Zoom Meeting 

October 09, 2021 
 

The Presbytery meeting was held virtually via Zoom.  Participants received documents and instructions 
for participation prior to the meeting.  Technical support was also offered via phone and email. 
 
CALL TO ORDER 
Tim Fluetsch, Moderator opened the meeting with prayer at 9:30 am.  
 
ROLL CALL 
The roll was called and the Stated Clerk declared a quorum present. 
 

Teaching Elders    

P = Present               E = Excused               A = Absent 

 Winter Spring Fall 

Aeschbacher, Steve P P P 

Allen, Noel P P P 

Annunciacao, Gerson E E E 

Bartlett, Jan E E E 

Besthorn, Elaine P P P 

Clingan, Ralph P P P 

Cormack-Hughes, Nancy P P P 

Dalgarno, Scott P N/A N/A 

Delong, Stan P P P 

Draskovic, Jon P P P 

Eddy, Robyn P E P 

Fleishman, Andrew A A P 

Forbes, Derek E P P 

Haas-Melchior, Mirjam P P P 

Hall, Monica E P E 

Hammond, Alan E E E 

Han, Man Sik A A A 

Holslag, Thomas P E E 

Holve, Nancy P P E 

Hughes, Phil E P P 

Imperiale, Mike E E E 

Kalvesmaki, Ken E E E 

Kramer, Brad P P P 

Lower, George E E E 

Memmott, Virginia E E E 

Moler, Martha P P P 

Myers-Tegeder, Christine P P P 

Nakaoka, Robert P P E 
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Teaching Elders (cont.) Winter Spring Fall 

O’Dowd, Andrew E E E 

Pearson, Nancy P P E 

Pritchett, Chris P P E 

Putnam-Netto, Catherine P P P 
 Schreiber, Catherine P P P 

Scott, Richard E E E 

Silliman, Jeff P P P 

Stellmon, David E E A 

Stellmon, Laura P E P 

Tobey, Catherine P A P 

Vail, Meghan P P P 

Weber, Stephen E E E 

Weins, Dolores A P E 
 
 

Ruling Elder Commissioners    

P = Present               E = Excused               A = Absent 

 Winter Spring Fall 

American Fork Gail Roche Gail Roche None 

Brigham City Ray Stender None Ray Stender 

Cedar City Dana Covey Dana Covey Dana Covey 

Delta Mavis DeLong Mavis DeLong Mavis DeLong 

Kanab None None None 

Logan Mark Riffe None Mark Riffe 

Ogden Christian Shelly Oda Shelly Oda Ami Noshiravan 

Ogden First Karen Christensen Karen Christensen Karen Christensen 

Ogden Trinity Jane Lee Vondette Jane Lee Vondette Jane Lee Vondette 

Richfield Ken Elmore Ken Elmore Ken Elmore 

SLC Cottonwood Barbara White Barbara White Barbara White 

SLC First Carolyn Chase Carolyn Chase Carolyn Chase 

SLC Japanese Daniel Cheung None Daniel Cheung 

SLC Korean None None None 

SLC Mt. Olympus Linda Duffy Linda Duffy Linda Duffy 

SLC Wasatch Jackie Solon Jackie Solon Jackie Solon 
Barbara Gentry 
 

Sandy Community of Grace Barbara Gentry Barbara Gentry Barbara Gentry 

Springville Carol Day Carol Day Carol Day 

St. George Good Shepherd Gloria McGilloway None Gloria McGilloway 

Preston None None None 
 
 

Other Elder Commissioners 

P = Present               E = Excused               A = Absent 

Commissioner Position Commissioner Name Winter 

Stated Clerk Candice Sweet P 

Moderator, Presbytery Tim Fluetsch P 
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Moderator, Presbyterian Women Verlane Seiler P 

Moderator of Council Nancy Cormack-Hughes Clergy Roll 

Moderator of COM Laura Stellmon Clergy Roll 

RE Member of Council John Gilchrest P 

RE Member of Council David Keene P 

RE Member of Council Dave Patten P 

 
 
 

 
 
 
 
 
 
 
 
 
 

   

CLPs / CREs Winter Spring Fall 

P = Present               E = Excused               A = Absent 

Collins, Marilynn P E P 

Day, Evan P P P 

Keene, Ellen P P P 

Probasco, Kirk A N/A N/A 

Ramer, Bobbie P P P 

Skogrand, Linda P P P 

Stirba, Peter P P P 

    

Candidates / Inquirers Winter Spring Fall 

P = Present               E = Excused               A = Absent 

Bingham, Craig A A A 

Bingham, Hanna A A A 

Burgess, Paul P A A 

Hewes, April A A A 

Magill, Breanne A A A 

Nelson, Erica A A N/A 

Newport, Teresa A A A 

Uluave, Luana A P P 

White, Jamie A A A 

    

Guests and Other Attendants Affiliation 

Aloha Whitney Trinity 

Elizabeth Harald Wasatch 

Jim Sweet Ogden First 

Kristin Leucht Board of Pensions 

Loyda Kyremes Wasatch 

Rob Hagan Presbyterian Foundation 

Rene Myers PCUSA 

Luana Uluave Candidate 

  

 
 
 
 
 
 
 
 

  
 Staff Winter Spring Fall 

Jensen, Bobbie P P P 

Humphrey, Christine P P P 

Adam Tobey P P P 
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APPROVAL OF AGENDA 
A motion to approve the agenda as WRITTEN was seconded and carried with no discussion. MSP 
(Moved, Seconded, Passed, Motions from committee do not require a second) 
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SEATING NEW/CORRESPONDING MEMBERS 
1. Rev. Hansen Wendlandt, Community of Grace (Sandy), Installed Pastor 
2. Rev. Celest Lasich, Community Presbyterian (Cedar City), Interim Pastor 
3. Rev. Michelle Jean-Mary (Member at large) 
 
Visitors: 
1. Rev. Rob Hagan, Presbyterian Foundation Presentation about Legacy Giving 
2. Rev. Rene Myers, Presbyterian Mission See Below 
3. Rev. Kristin Leucht, Board of Pensions Presentation about Board of Pensions services and deadlines 
 
WORSHIP AND SACRAMENT 
Tim Fluetsch welcomed Rev. Phil Hughes, Pastor at American Fork Presbyterian Church, who led worship 
and communion.   
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EDUCATIONAL OFFERING 
Matthew 25 – welcoming the Other 

a. Presentation – Tim Fluetsch and Rev. Rene Myers (video) 
b. Vote to become Matthew 25 Presbytery Motion: Presbytery of Utah shall become a  
Matthew 25 Presbytery. MSP 
c. Vote to create Matthew 25 Taskforce Motion: Presbytery of Utah shall form a permanent  
Matthew 25 committee to continue implementing Matthew 25 initiatives at the Presbytery 
level and assist congregations in their initiatives. MSP  

 
OVERTURE TO THE GENERAL ASSEMBLY 
Second Reading 

a. Presented by Rev. Ralph Clingan 
b. Report by Polity Task Group 
c. Vote on Overture: Motion: Forward this Overture to the General Assembly. MP 

 
Overture to General Assembly 
The Presbytery of Utah submits this overture to the 225th General Assembly (2022): that World Mission 
expand its presence in the region of Russia, Belarus, and Ukraine to listen deeply and broadly to the 
many different voices in the region. The people in each of these three nations are struggling under the 
weight of multiple conflicts and crises, both inside their countries and in their relationships with each 
other. It is important for the Church to understand these conflicts and to be aware of our own country’s 
participation in them. The purpose of this proposed increased presence in the region is to educate our 
constituency about the complexities of the situations, enabling Presbyterians to evaluate critically and 
neutralize the effects of propaganda.  The Matthew 25 vision of PC(USA) encourages us to “actively 
engage in the world,” challenging us not only to boldly take action in our own communities and nation, 
but to reach out to others in the world, to hear their pain, to understand their challenges, and to be 
instruments of peace, love, and justice. 
 
Actions Recommended 
Three study trips have already been accomplished during this time of war in Ukraine, two sponsored by 
The Office of Middle East and Europe and one jointly sponsored with the International Peacemaking 
Program. In each case, a small group of staff and constituents met with church leaders in Russia and 
Ukraine to listen and explore their understanding of the conflict and the church’s role in it. These were 
powerful trips for the small number who participated, but the impact on the broader church’s 
understanding has not been significant.  To expand that impact, we ask the Office of Middle East and 
Europe in collaboration with the Office of Compassion, Peace and Justice, to include the International 
Peacemaking Program and the Office of Public Witness, to implement the following actions: 
 • Conduct annual study tours of 6-8 Presbyterians accompanied by staff, 
 • Engage in discussions, in-person or virtually, with a diversity of voices from Orthodox and 

Protestant churches and faith-based Non-Governmental Organizations (NGOs) in the three 
countries, 

 • Utilize Presbyterian News Service to publish articles that help Presbyterians understand the 
complexities within the region and our own country’s engagement in the region, 

 • Develop and distribute a toolkit for churches interested in learning more and/or participating in 
future study tours, 

 • Develop a reading list for churches who want to understand the conflicts in the region, 
 • Develop and distribute study guides in cooperation with the Belarus, Ukraine, and Russia Mission 

(BURM) Network, 
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 • Identify opportunities for youth engagement across the region, that would include youth from the 
United States. 

 
Rationale: 
As observers in the United States, we sometimes find ourselves participating or taking sides in the 
conflicts of the region, without fully grasping the many different points of view and the historical 
complexities that influence them.  There is clearly a serious need for reconciliation between Russia and 
Ukraine, but the need is also great within Ukraine itself among churches, cultures, and language groups. 
We need reconciliation between the United States and Russia, as well as between the United States and 
Ukraine; a reconciliation that is only possible when we listen for understanding to the diverse voices 
within these two countries. 
 
The current conflict in Belarus began between the government and the people, particularly the younger 
generation, complicated by the regional geo-political context and the threat of Russian interference, and 
exacerbated by the tension between Russia and the West. We need to hear what the churches in these 
countries are (or are not) doing toward reconciliation and peacemaking, and reflect on our own role in 
the process. The effect of our sanction policies is that ordinary people are being impoverished and are 
struggling.  There is a pattern of division across the globe, with increasing efforts to separate people. By 
expanding our awareness and understanding of positive steps toward peacemaking and negative steps 
that deepen the divides or violate human rights, we are better able to recognize similar patterns in our 
own context.  The current global trends demand that we, the Church, work intentionally with others to 
overcome propaganda that fuels divisions by seeking to build bonds of trust. It is only through efforts to 
understand and appreciate each other that we are able to engage ecumenically and become witnesses 
for peace and unity in the Body of Christ. 
 
Desired Outcomes 
With these focused actions: 
 • Presbyterians will have the tools they need to evaluate critically what they hear in the media. 
 • A larger community will develop of Presbyterians committed to peacemaking in this context and 

globally. 
 • Local congregations will be better equipped to engage with global partners, enriching both. 
 • The Church will have a better-educated constituency who are more prepared to be advocates for 

peace and justice. 
 • The Church will expand its Matthew 25 vision of eradicating systematic poverty, dismantling 

racism, and building congregational vitality through dialogue with partners in the region. 
 • The youth of all four countries do not carry the weight of our history, which propaganda preys on, 

and therefore will play a meaningful role in dialogue. 
 
Financial Impact 
The cost of implementing this overture is relatively small and might include: 
 • Cost of preparing and distributing information, 
 • Partial scholarships, particularly for youth engagement, which are a powerful investment in the 

future.  The cost of study tours for staff will be covered by participants, so the only cost for World 
Mission is staff time. In order to make this time, we acknowledge the necessity of a shift in priorities, 
but the critical nature of the situation in this region warrants the investment. 
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A TIME OF THANKS AND WELCOME 
  a. Christine Humphrey (Treasurer) 
  b. Rev. Nancy Pearson (Cedar City) 
  c. Rev. Tom Holslag (Cottonwood) 
 
 
REPORTS 
Coordinating Council – Rev. Nancy Cormack-Hughes 
Motion: The Council recommends that the per participant cost of Youth Triennium 2022 is subsidized 
in order that each participant pays $700; with the subsidy funding to be drawn from the designated 
Triennium fund and the unrealized gains of the West Legacy Fund. MP 
 
Motion: The Council recommends the Child / Youth/ Vulnerable Adult Protection Policy Dated 
October 9, 2021 replace the September 2017 Youth Protection Policy. MP  (see index) 
 
Motion: The Council recommends to amend the Sexual Misconduct Prevention Policy dated October 
9, 2021, (as amended). MP  (see index) 
 
Motion: The Council recommends an increase in the Presbytery Per Capita by $2.00 per member; the 
total Per Capita would thus become $41.48 for 2022. MP 
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Committee on Ministry – Rev. Laura Stellmon 
Motion: The Presbytery suggests the 2021 cost of living increase for Called Pastors is 5.2%. The COM 
recommends the congregations in the Presbytery provide this to the Pastors in their call. MP 
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Committee on Preparation for Ministry – Rev. Meg Vail 
Motion: The committee recommends that Inquirer Luana Uluave be advanced to Candidate. MP 
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Committee on Representation and Nominations – Rev. Ralph Clingan 
Motion: Elect the following slate of members and officers. MP 
 
Motion: Elect these representatives to the 2022 General Assembly, for The Utah Presbytery: MP 
2022 General Assembly  
Robin Eddy (MWS) Bobbie Ramer (RE) William Fluetsch (YAAD) 
Derek Forbes (MWS), alternate; Loyda Kyremes (RE), alternate; Nagwa Fokunang (YAAD), alternate  
 

Report of the Committee on Nominations and Representation 
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Youth of Utah Presbytery – Rev. Adam Tobey 
Adam thanked the Presbytery for approving Triennium financial support (see item under Coordinating 
Council), and reviewed his report.   
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Finance Committee and Treasurer – Christine Humphrey 

1. Motion: Approve 2022 Presbytery budget, $294,117. MP 
2. Motion: Receive the Treasurer’s Report. MP 
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Personnel Committee – David Keene and Rev. Nancy Cormack-Hughes  
Motion to Elect RE Tim Fluetsch as Treasurer of the Presbytery of Utah for a period of 3 years. MP 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Executive Presbyter – Rev. Mirjam Haas-Melchior 
Rev. Haas-Melchior read a letter of thanks to the Pastors and encouraged all to thank their leaders who 
have held their churches together over the past 18 months in these unprecedented times.   
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Stated Clerk – Candice Sweet 
Affirm Corporate Officers: 
 Nancy Cormack-Hughes, President 
 Steve Aeschbacher, Vice President 
 Candice Sweet, Secretary 
 Tim Fluetsch, Treasurer 
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Stated Clerk’s Report 
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NEW BUSINESS 
Installing Moderator of Presbytery – Tim Fluetsch called Rev. Steve Aeschbacher forward.  He installed 
him to the position of Moderator and presented him with the stole, cross, and gavel of the Presbytery. 

 
 



1241 

Stated Fall Meeting of the Presbytery of Utah  Zoom Meeting  |  October 09, 2021 

NEXT MEETING 
The next stated meeting of the Presbytery of Utah is Saturday, March 12, 2022 at 9:30am.  The location 
is to be determined.   
 
 
 
ADJOURNMENT 
Tim adjourned the meeting with prayer at 1:50pm 
 
 
 
 
 
 
 
__________________________________                          _____________________________________ 
Candice Sweet      Jody Good 
Stated Clerk      Recording Clerk 
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September 21, 2021 

 

 

 

The 2020 Minutes of the Presbytery of  Utah were approved by the Assembly of 

the Synod of the Rocky Mountains on September 20, 2021 with no exceptions and 

the following comments: 

 

No Financial Review due to COVID. 
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Lynn Smit 

 

Lynn Smit, Stated Clerk, Synod of the Rocky Mountains 

 

 

 

 

 

 

 

 

 

 

 

 

 



1244 

Stated Fall Meeting of the Presbytery of Utah  Zoom Meeting  |  October 09, 2021 

INDEX 

 

10.  SEXUAL MISCONDUCT POLICY 
PRESBYTERY OF UTAH 

 

 
SEXUAL ABUSE PREVENTION AND RESPONSE 

 
POLICY 
We believe that Scripture and our faith in Jesus Christ call us to standards of responsible conduct in all 
of life, including sexual behavior. 

 
It is the policy of the Presbytery of Utah that all members of Presbytery (ordained ministers), all 
persons on other rolls of Presbytery (commissioned ruling elders, commissioned church workers, 
inquirers, candidates), all employees of Presbytery (whether ordained to church office or not), and all 
who serve in the work or function on behalf of the Presbytery as volunteers or as specific agents of 
the Presbytery are to maintain integrity of ministerial, employment, professional, and ecclesiastical 
relationships at all times. 

 
It is further the policy of the Presbytery of Utah that each particular church and entity operating 
within and/or under the authority of the Presbytery of Utah shall adopt a policy prohibiting sexual 
misconduct and shall inform their congregation of the policy. A copy of each church’s policy be 
provided to the Stated Clerk of the Presbytery of Utah. 

 
The responsibility of the Presbytery of Utah with regard to accusations of violation of its policy and 
procedures on sexual misconduct is to ensure that an effective, caring, and expeditious response is 
made to all persons, institutions, and entities which may be affected by either a violation of 
professional ethics 
or the allegation of a violation. In all cases, all persons shall be treated with respect, personal 
integrity shall be presumed, and statements shall be taken seriously. 

 
PURPOSE 
The purpose of this sexual abuse prevention and response policy is to make explicit the Presbytery's 
opposition to abusive behavior and oppressive or degrading environments in employment and other 
church relationships, to provide a process for the determination of facts in cases of allegations of 
violation of the policy, and to provide for the imposition of appropriate remedies and disciplines in 
cases of violation. Within the ecclesiastical context, it makes explicit the duty of the Presbytery to 
provide or 
provide for pastoral care of persons who may be affected by either a violation or an allegation of 
violation of the policy. 

 
DEFINITIONS 
Sexual misconduct involves the misuse of trust, authority, or power in a relationship to gain 
advantage over another in an abusive, exploitative, or unjust manner. In the case of church 
professionals (whether they are in pastoral, counseling, or other such relationships), no personal 
sexual contact or conduct, either public or private, is permitted with anyone with whom the 
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individual has a professional relationship. It is the responsibility of a church officer or church worker 
to maintain appropriate sexual boundaries and limitations. 

 
Sexual misconduct may include, but is not necessarily limited to: 

1) sexual contact or conduct with another person while in ministerial, employment, 
professional, or ecclesiastical relationship, whether or not consensual; or 

 
2) sexual conduct, which includes sexual advances, requests for sexual favors, or other 

verbal or physical conduct of a sexual nature in which submission to such conduct is 
made either explicitly or implicitly a term or condition of an individual's employment 
or church-relationship status or in which submission to or rejection of such conduct 
by an individual affects decisions regarding employment or membership-status of an 
individual, or in which such conduct has the purpose or effect of unreasonably 
interfering with an individual's performance by creating an intimidating, hostile, or 
offensive working or church-relationship environment; or 

3)     sexual malfeasance defined as sexual conduct within a ministerial (e.g., clergy with a 
member of the congregation) or professional relationship (e.g., counselor with a 
client, lay employee with a church member, presbytery executive with a committee 
member who may be a layperson, a minister, or an elder). Sexual conduct includes 
unwelcome sexual advances, requests for sexual favors, and verbal or physical 
conduct of a sexual nature. This definition is not meant to cover relationships 
between spouses, nor is it meant to restrict church professionals from having 
mutual, social, or marital relationships. 

 
Sexual misconduct also includes violation of the criminal laws of the state in which the conduct 
occurred, including rape or sexual contact by force, threat, or intimidation, or any other sexual 
crimes including any contact or interaction between a child and an adult when the child is being 
exploited for sexual gratification, whether the behavior does or does not involve touching; such 
sexual behavior between a child and an adult is always considered forced whether or not consented 
to by the child. 

 
APPLICATION 
This sexual abuse prevention and response policy of the Presbytery of Utah applies to all members of 
Presbytery (ordained ministers), all persons on other rolls of Presbytery (commissioned church 
workers, inquirers, candidates), all employees of Presbytery (whether ordained to church office or 
not), and all who serve in the work or function on behalf of Presbytery as volunteers. The sexual 
abuse prevention and response policy and procedure does not apply to persons unless they are either 
members of the Presbytery of Utah, on the rolls of Presbytery, or serve as employees or as specific 
agents of the Presbytery. 

 
REFERENCES 
Because the Presbytery of Utah has a strong policy opposing sexual misconduct, finalist candidates 
for any position within 
the Presbytery are to be checked. The Presbytery may make other inquiries as may be reasonable 
to assess the suitability of a candidate for service in, or on behalf of the Presbytery. 

 
Every applicant for employment or volunteer service in this Presbytery shall sign a statement 
regarding whether any civil, criminal, or ecclesiastical complaint related to sexual misconduct has 
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ever been sustained* or is pending** against the applicant; and whether the applicant has ever 
resigned or been terminated from a position for reasons related to sexual misconduct. 

 
*Sustained 

 
1)   in a criminal court, “sustained” means that there has been a guilty plea,a guilty verdict or a 

plea bargain a no-contest plea, or has been entered as a sexual offender or abuser in any 
state central registry. 

2)   in a civil court, “sustained” means that there has been a finding or a judgment against the 
individual or has entered into a settlement agreement for compensation of any alleged 
victim. 

3)   in an ecclesiastical case, “sustained” means that there has been a guilty plea and censure 
imposed, or finding of guilty with censure imposed, by a permanent judicial commission in the 
Presbyterian Church(U.S.A.) or an equivalent body of another 

**Pending 

1)   in a criminal court, “pending” means a criminal charge is in the process of being prosecuted, 
or in a case in which there is not yet a verdict. 

2) in a civil court, “pending” means a case in which there has not been a decision or judgment. 
3)   in an ecclesiastical case, “pending” means an accusation is being investigated by a special 

disciplinary committee or charges have been filed but have not yet been decided by a 
permanent judicial commission;or an accusation or charges are in an equivalent state or 
process in a church other than the PC(USA). 

 
REPORTING PROCEDURE 
A person who has a reasonable belief that a violation of the sexual abuse prevention and response 
policy has occurred by a person to whom this policy is applicable is required to make a report thereof 
in a prompt and timely manner to the Stated Clerk of the Presbytery of Utah, any other member of 
the elected professional staff of the Presbytery of Utah, or the chair of the Committee on Ministry of 
the Presbytery of Utah. Failure to provide notification of a reasonable belief of violation of the sexual 
abuse prevention and response is itself a violation of the policy. 

 
In order that confidentiality be maintained and that the procedures of the Presbytery of Utah not 
be compromised, any person who has a reasonable belief that a violation of the sexual abuse 
prevention 
and response policy has occurred is to make a report to the Stated Clerk of the Presbytery of Utah 
and/or civil authorities as may be required by statute, but is not to propagate rumor by other 
reporting of hearsay, allegations, or suspicions. It is the sole responsibility of the Presbytery of Utah to 
exercise ecclesiastical jurisdiction with regard to its policy. 

 
A person notified of an alleged violation is to record the names of the accused and accuser, together 
with a brief description of the alleged offense, in order to prepare a written statement of an alleged 
offense, together with any supporting information, and transmit these to the Stated Clerk of the 
Presbytery of Utah for the initiation of appropriate procedures described in this document and in 
accord with Chapter D- 
10.0000 from the Rules of Discipline of  the Book of Order of The Presbyterian Church (U.S.A.). The 
statement shall give a clear narrative and allege facts that, if proven true, would likely result in 
disciplinary action. Such allegations shall be referred to an investigating committee (D-10.0101). The 
Stated Clerk need not be personally persuaded of the truth of the allegations nor need the Stated 
Clerk see all of the supporting evidence available before instituting procedures. 
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If the allegation of sexual abuse involves the Stated Clerk of the Presbytery of Utah, the individual 
making the allegation shall contact the Stated Clerk of the Synod of the Rocky Mountains.  

 
When violation of a criminal statute is believed to have occurred (as in the case of child abuse) or 
when otherwise required by civil law, a person who has direct personal knowledge of such violation is 
to make report to the appropriate governmental agency in addition to making a report to the Stated 
Clerk. 

 
When report of an alleged violation of the Presbytery’s policy on sexual abuse prevention and 
response is received, the Stated Clerk shall initiate the Presbytery's procedures for the establishment 
of an investigating committee under the provisions of Chapter D-l0.0000 from the Rules of Discipline 
of the Book of Order of the Presbyterian Church (U.S.A.) and any personnel policies or other 
procedures in effect within the Presbytery of Utah. 

 

In addition to initiating procedure pursuant to the Book of Order, the Stated Clerk shall inform the 

Executive Presbyter and the Moderator of the Committee on Ministry of the Presbytery of Utah of the 

fact that an offense has been alleged. As appropriate or required, notification of insurance carriers, 

civil authorities, or local employing or governing bodies, shall be made by the Executive Presbyter. 

PASTORAL CARE 
In the pastoral care provided by the Committee on Ministry of the Presbytery of Utah, there shall 
be no effort made to 
determine the guilt or innocence of any parties. The work of the Committee on Ministry shall be to 
provide to persons, institutions, and entities such pastoral care and support as may be needed to 
maintain both personal and corporate integrity and effectiveness during the time of the work of an 
Investigating Committee and until such time as there is resolution of the matter by judicial process. 
The Committee on Ministry shall supervise and manage ministries of care, oversight, interpretation, 
reconciliation, or any other services provided by or through the Presbytery of Utah to restore a 
congregation or entity to effective function. 

 
The Committee on Ministry may, when it is deemed necessary for the protection of persons or 
institutions, initiate appropriate measures for someone not on the Committee on Ministry to be 
appointed as 
Counselor for the care of any and all persons and institutions which have been or might be affected by 
the alleged misconduct, including local employing or governing bodies. The Committee on Ministry 
having jurisdiction may provide, either by itself or through a special committee it may establish, such 
services as: 

 
1)    interpretation of the Presbytery's policy and procedure and judicial process in 

consultation with the Stated Clerk, and needs for pastoral care; 
2)    recommendation of appropriate resources for specialized services (interim pastoral 

care, counseling, conflict resolution, personal advocacy, etc.) and 
3)   provision of appropriate pastoral care for the accused, the accuser, and other 

persons or institutions affected by the allegation of sexual misconduct. 
Should the accused acknowledge the substantial truth of the accuser's charges or should there 
be evidence which might make such actions prudent, the Committee on Ministry may impose 
any of the following measures: 
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1)    In the case of the accused being in a pastoral position: 
a) the immediate restriction of the pastoral activities of the accused; 
b) the immediate imposition of supervision for the accused; 

2)    In the case of the accused being in another validated ministry: 
a) the immediate temporary withdrawal of validation and the assignment of the 
accused to member-at-large status, pending investigation of a disciplinary 
allegation; 
b) within the bounds of civil law, the notification of the accused's employer that 
such action has been taken. 

 
In its absolute discretion, and with the consent of the alleged victim, the COM may provide for 
pastoral care of the alleged victim of the alleged misconduct. 

 
THE INVESTIGATING COMMITTEE 
An investigating committee shall be formed under the provisions of Chapter D-10 from the Rules of 
Discipline of the Book of Order of the Presbyterian Church (U.S.A.) and shall operate by those 
provisions. 
 
ROLES OF STAFF 

The role of the Stated Clerk is limited to receiving complaints and serving as consultant/resource to 

the ecclesiastical judicial process. The role of other members of Presbytery/Synod staff is limited to 

providing appropriate support and counsel to the Committee on Ministry, but is not intended to 

include responsibility for either counsel or management except at the direction of that Committee on 

Ministry. The role of the Executive Presbyter is to notify insurance carriers, civil authorities, or local 

employing or governing bodies and to provide support and counsel to the Committee on Ministry. 

The role of staff is to provide a channel for communication and to describe existing process; 

members of Presbytery staff are not to adjudicate or to provide advice and counsel other than as 

directed by the Presbytery through either the Committee on Ministry or through judicial process. 

POLICY ACKNOWLEDGMENT REQUIRED 
No minister member shall be enrolled who has not signed the policy acknowledgment statement of 
this document. No person shall be installed, commissioned or appointed to positions of pastoral 
leadership without having signed the policy acknowledgment statement. 

 
INCLUSION BY REFERENCE 
By reference, the document entitled "Sexual Misconduct Policy and Its Procedures" as adopted by the 
205th General Assembly of the Presbyterian Church (U.S.A.) in June of 1993 (as revised and approved 
by the COGA on October 2013) is incorporated as a resource for use by the Presbytery of Utah, 
particularly with regard to definitions, theological expressions, and employment forms. Although the 
procedures described in that document may differ from those of the Sexual Abuse Prevention and 
Response Policy in the Policy and Procedure on Sexual Misconduct of The Presbytery of Utah, they 
provide suggestions and guidance to aid in the implementation of the Presbytery policy. This document 
is available from the Presbytery office. 
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POLICY ACKNOWLEDGMENT 

FOR “POLICY AND PROCEDURE ON SEXUAL MISCONDUCT” 
 
 

TO:                   All Members of Presbytery 
All Persons on Other Rolls of Presbytery 
All Employees of Presbytery 
All Volunteers of Presbytery 

 
The Presbytery's "Policy and Procedure on Sexual Misconduct" 

 
This policy of the Presbytery of Utah applies to all members of Presbytery (ordained ministers), 
all persons on other rolls of Presbytery (commissioned church workers, inquirers, candidates), all 
employees of Presbytery (whether ordained to church office or not), and all who serve in the work or 
function on behalf of Presbytery as volunteers. This policy and procedure does not apply to persons 
unless they are either members of the Presbytery of Utah, on the rolls of the Presbytery, or serve as 
employees or as specific agents of the Presbytery. It is essential that all who are subject to the policy 
and its procedures read and understand the policy, acknowledge that they have done so, and formally 
acknowledge that they are bound by the Presbytery's discipline in the matter. 

 
Please complete the form below and return 

to: The Office of the Stated 
Clerk Presbytery of Utah 
699 East South Temple #305 
Salt Lake City, UT 84102 

 
 

-------------------------------------------------------------DETACH AND RETURN------------------------------------------- 
 

 
_______ I have received a copy of the "Policy and Procedure on Sexual Misconduct" as adopted by the  
Presbytery of Utah on the policy and procedure applies to me. 
  
_______ I have read it, I understand it, and I acknowledge that  
 
_______ I certify that no civil, criminal, or ecclesiastical complaint has been sustained or is pending 
against me for sexual misconduct; and I have never resigned or been terminated from a position for 
reasons related to sexual misconduct . 
 
_______ I am unable to make the above certification. I offer, instead a description of the complaint, 
termination, or the outcome of the situation with explanatory comments. 
 
 
______________________________________ ____________________________________ 
Signature Printed Name 
 
________________________________________________ ____________________________________ 
Street Address City, State, Zip 
 
_______________________ 
Date 
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The Presbytery of Utah  
Child/Youth/Vulnerable Adult Protection Policy  

 
Overview 
It is the policy of the Presbytery of Utah that all members, employees, and volunteers of congregations, 
councils, and entities of the Presbytery are to maintain the strongest sense of integrity, safety, 
nurturing, and care involving all interactions with children, youth, and vulnerable adults. This policy shall 
apply to all persons employed by or volunteering for the Presbytery of Utah, as well as for all activities, 
functions, events, trips, or other events sponsored by or affiliated with the Presbytery of Utah 
(henceforth, “care providers”). 
 
Children, youth, and vulnerable adults are a gift from God and the Church has a divine mandate to 
provide for their safety and nurturing. The Church is to be a place of safety and nurture reflective of the 
arms of Christ. In Matthew 19:14, Jesus says, “Let the little children come to me.” Furthermore, it is 
often the case that many who have been marginalized by our wider society based on age, race, 
ethnicity, gender expression, gender identity, sexuality, and disability are also at greater risk for 
becoming targets of predators. As the Church, who is called to be a neighbor to all, and specifically to 
those who are marginalized, the Church easily can become a potentially victim-rich environment. Thus, 
those who work with children, youth, and vulnerable adults should hold an extra amount of awareness 
to those who are a part of marginalized communities in regards to potential abuse. Any type of abuse 
involving children, youth or vulnerable adults has lasting and devastating effects on the life of the 
victim/survivor. It is the call of the Church to be a life-giving entity of Christ’s healing and hope for 
community and individuals, not an entity that brings harm and hurt.  
 
Each church in the Presbytery of Utah must have a Child/Youth/Vulnerable Adult Protection Policy in 
place and it is recommended that it include the following:  
 
Definitions  
Child: A child is between the ages of 0-11.  
 
Youth: A youth is between the ages of 12-17.  
 
Vulnerable adult: Any person 18 years or older without the developmental or cognitive capacity to 
consent.  
 
Care Provider: Any person, volunteer, or paid staff who participates at any level in a Presbytery 
sponsored event or activity involving children, youth, or vulnerable adults.  
 
Vulnerable Adult Abuse: Any act or failure to act that results in the physical, sexual, psychological, or 
emotional mistreatment, neglect, or exploitation of a vulnerable adult.  
 
Child/Youth Abuse: Any act or failure to act that results in the physical, sexual, psychological, or 
emotional mistreatment, neglect, or exploitation of a child or youth.  
 
Misuse of Technology: The use of technology that results in the harassing or abusing of a child, youth or 
vulnerable adult; this includes using technology to send suggestive message and images.  
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For more information about what constitutes abuse or neglect in Utah, please see the following:  
https://dcfs.utah.gov/services/child-protective-services/ 
https://daas.utah.gov/adult-protective-services/ 

 
Guidelines  
All care providers at Presbytery meetings and Presbytery sponsored events must:  
1) Be a member of one of its churches for six months and if not a member, a regular visitor for at least 

one year;  
2) Have a current national criminal background check and sex offender check on file with the church or 

Presbytery; and 
3) Undergo training that includes, but is not limited to the following:  
 
Care Provider Training 
Each congregation must provide a copy of this policy to care provider. In addition, they must provide 
training for their care providers relating to Utah’s child abuse and child abandonment laws (Utah Code, 
Title 76, Chapter 5, Part 1, Section 109).  
 
The Presbytery of Utah recommends that all care providers undergo child abuse prevention training as 
per your congregation’s policy or through Prevent Child Abuse Utah annually (create a free account and 
take the free course here). Each care provider’s current certificate of completion ought to be held by the 
congregation the care provider is serving. It is also recommended that all care provider hold current 
certification in Pediatric First Aid and CPR. 
 
Congregations may request further materials for training from the Presbytery of Utah office. 
Congregations who wish to host Youth of the Utah Presbytery events, but do not have a youth group 
and therefore do not typically provide training for volunteers, can reach out to the Presbytery Youth 
Director for more information about abiding by Presbytery guidelines. 
 
Supervision 
When a child, youth, or vulnerable adult is present, there must always be at least two responsible adults 
there; a care provider must never be alone with a single child, youth, or vulnerable adult with the 
exception of transportation outlined below.  
 
Transportation 
Any transportation of children, youth or vulnerable adults requires a waiver from the legal guardian 
including the acknowledgement that there may be only one adult driver per vehicle. When transporting 
children, youth or vulnerable adults there must be at least three persons present in the vehicle. The 
driver of the vehicle must have a valid driver’s license and insurance, and must be at least 21 years of 
age. According to Utah State law, all children under 8 years old must be properly secured in an approved 
child safety seat unless they are at least 57 inches tall. Seat belts must be available for each passenger 
unless the vehicle is a bus. It is the responsibility of the adult driver of the vehicle to ensure that all 
occupants are utilizing seat belts properly while the vehicle is moving. 
 
Boundaries 
Appropriate boundaries must be maintained between care providers and children, youth, and 
vulnerable adults. Further description of this ought to be included in the training process. It must at 
least include provisions against the misuse of technology and gift giving of any kind, as this is a grooming 
technique. Indeed, adults should not have any one-on-one technological contact with a child, youth, or 

https://dcfs.utah.gov/services/child-protective-services/
https://daas.utah.gov/adult-protective-services/
https://le.utah.gov/xcode/Title76/Chapter5/76-5-S109.html
https://le.utah.gov/xcode/Title76/Chapter5/76-5-S109.html
https://pcautah.org/
https://training.pcautah.org/login/pcau/?type=awy
https://training.pcautah.org/login/pcau/?type=awy
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vulnerable adult unless permission is granted from the guardian/parent of the child, youth, or 
vulnerable adult. Group communications with children, youth, and vulnerable adults, such as group text 
message threads or group messaging through social media, are only permitted when at least three 
people are involved in the communication thread. Use of media that “disappears” after a period of time, 
such as Snapchat, is strictly prohibited. 
 
Reporting and Responding  
Per Utah State Law 62A-4a-403, any individual who suspects or has witnessed a case of, child neglect or 
abuse (from hence forth referred to as “abuse”), whether physical, emotional, or sexual, is required to 
“immediately report the alleged abuse or neglect to the nearest peace officer, law enforcement agency, 
or office of the division.” Child and Family Services (DCFS) has a 24/7 hotline at 1-855-323-3237. 
However, one who suspects or witnesses abuse may choose to discuss it with a supervisor and ask for an 
advocate if they do not feel comfortable reporting the incident alone. 
 
Utah law 62A-3-305 mandates any person who has reason to believe that a vulnerable adult is being 
abused, neglected, or exploited to notify Adult Protective Services (800-371-7897) or the nearest law 
enforcement office. 
 
After a report has been filed with the appropriate legal authorities, the witness of abuse is next 
immediately required to contact the Executive Presbyter or Stated Clerk of the Presbytery of Utah. 
 
According to Utah State Law and the General Assembly of the Presbyterian Church of the United States 
of America (1998) mandates that members of clergy are not bound to maintain the confidentiality of an 
individual making a confession or if someone is a danger to self or others. 
 
Presbytery of Utah Policy Manual 
October 9, 2021 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://le.utah.gov/xcode/Title62A/Chapter4A/62A-4a-S403.html
https://le.utah.gov/xcode/Title62A/Chapter3/62A-3-S305.html
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